
Introduction ...
Recruitment Information Pack

Mark Kibblewhite:  Chair of Trustees

This information pack provides details about the role 
of trustee and an insight in to the vital work we do for 
wildlife and people.

Dorset is a county rich in wildlife and nature, with ancient 
heathlands and downlands, wildlife rich farmland and an 
outstanding marine environment, few other places can 
rival its diversity.  Our 43 nature reserves represent all of 
the major habitats found in Dorset, providing important 
sources of biodiversity and open access green space for 
our communities.

However, the world is facing two enormous crises. Climate 
change and environmental degradation are driving an 
ecological crisis that threatens everyone’s quality of life 
and Dorset is not immune to the impacts of these crises. 

Given the chance nature can help to address climate change 
but we need to reconnect people with nature and make 
more space for wildlife.  Our work is more vital than ever!

Dorset Wildlife Trust aims to provide its trustees
and staff with a purposeful but convivial and inclusive 
environment. We are ambitious about building a Dorset 
that is richer in wildlife for everyone. As you read the 
information in this pack, and perhaps visit the Dorset 
Wildlife Trust website, I hope you will be inspired by the 
opportunity to show us what you can bring to the team. 
We look forward to receiving your application and hope 
to meet you soon.​

Thank you for the interest you have shown in being a trustee of Dorset Wildlife Trust. 



 Role title: 

 

Length of term: 

Location: 

Responsible to: 

Closing Date: 

Application format: 

Trustee 

 

3 years 

Meetings online or at Brooklands farm 

Chair of Trustees 

Monday 15 August 2022 

CV and cover letter 



Trustee 

Overall Role 

The Trustee will work with other trus-

tees to ensure the effective governance 

of the charity, to define and optimise 

strategy to achieve the charity’s aims and 

objectives, and to support management 

and staff. 

 

 

 

 

 

 

 

 

Main Responsibilities 

Trustees have overall responsibility for the Dorset 

Wildlife Trust (DWT) and are collectively  

responsible for: 

• DWT’s strategy and policies 

• Ensuring compliance with the governing  

 document, charity law and company law 

• Ensuring that the charity’s funds are managed 

effectively and accounted properly 

• Acting as the employer of staff, supporting 

their work, and promoting their development 

• Understanding, promoting, and safeguarding 

the good name and ethos of DWT 

• Having close regard for, and interest in, the 

views of members 

• Monitoring the performance of DWT in 

achieving its objectives 

 

 

 

 

 

• Appointing the Chief Executive and Senior 

Management Team 

• Identifying and monitoring key risks, both ex-

ternal and internal. 

 

 

 

 

 

  

We are particularly keen to further strengthen trustee expertise in finance, ecological restoration and rewilding, and agricultural land management.




Trustee 

Expectations: 

Individual Trustees are expected to: 

• Attend quarterly Council meetings and the 

Annual General Meeting 

• Support all decisions made by Council 

• Take a strategic approach to DWT  

 business 

• Keep up to date with DWT’s strategy, aims 

and objectives 

• Keep up to date with requirements for the 

governance of charities 

• Participate in at least one committee of 

Council 

• Declare all conflicts of interest and set 

aside all interests other than DWT’s when 

acting for the charity 

• Maintain the confidentiality of DWT  

 Information 

  

  

• Understand and be committed to DWT’s 

values and culture 

• Be willing to participate in training, events 

and strategy meetings as required 

• Assist and advise on the appointment of 

staff 

• Maintain interest in as many aspects of 

DWT’s work as possible and in its  

 membership 

• Represent DWT and help further its aims 

and objectives through their own networks 

when the opportunity arises 

• Abide by all DWT policies and procedures. 

 

 

 

 

Eligibility criteria: 

 

The following are not eligible for election as a 

Trustee: 

• Anyone under the age of 18 years 

• Anyone convicted of an offence involving 

deception or dishonesty unless the convic-

tion is spent 

• An un-discharged bankrupt 

• Anyone who has been previously removed 

from the Trusteeship of a charity by the 

court or the Charity Commissioners 

• Anyone under a disqualification order un-

der the Company Directors Disqualifica-

tion Act 1986. 



Person specification 

Essential Knowledge, Skills and Experience  

Trustees should have:  

• Familiarity with the governance and reporting requirements of charities and companies 

Good communication skills, both oral and written. 

 

Personal Qualities  

• A team player willing to work with an established team 

• Honesty, integrity, and confidentiality 

• Enthusiasm and self-motivation 

• Calmness under pressure 

• Methodical approach to work 

Good communications skills at all levels. 

    

 

 

 












