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in the South West of England




It is an exciting time for us and we look forward to
working with you to advance the equality and human

rights agenda in the South West.

| New staff and synopsis of their work

| am very pleased to introduce our new staff and
the photograph opposite shows Diana, myself and
Jinny, the new ESW core staff team.

Other staff introduce themselves below and we have
photos of the new project teams.

It is an exciting time for us and we look forward to
working with you to advance the equality and human
rights agenda in the South West.

Paul Dunn - Chief Executive

Jinny Uppington - Office Manager

I've taken over from Abbie as Office Manager.

You will have received the weekly e-bulletin from
me, and | also update the website and undertake
various other supportive roles to ensure the smooth
running of Equality South West behind the scenes.
If you would like your organisation to appear on our
website please do not hesitate to get in touch.

| have recently moved to the South West from
London and my background was in PA/Office
Management roles in Central London.

In my free time | enjoy all outdoor activities,
camping, live music, reading, socialising with
friends and any other new experience that comes
my way!

Jinny can be contacted on 01823 250832 or by
emailing Jinny.Uppington@equalitysouthwest.org.uk
Abbie Pepperell - Assistant Equality
Development Officer

Those of you who receive ESW'’s weekly e-bulletin
will have noticed that it is no longer me filling up
your inbox every Friday afternoon. Jinny has now
superseded me as ESW's Office Manager, two and a
half years since | took up post in November 2005.

My new job title is Assistant Equality Development
Officer, and over the next 18 months | will be working
alongside Katie Pratt and our colleague Jayne Craig,
Diversity Manager at the South West Regional
Development Agency (South West RDA) to further
develop equality and diversity in the South West RDA.

Equality
SouthWest
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Left to right: Diana, Paul and Jinny

Left to right: Katie & Abbie

| am greatly enjoying my new post and am very
much looking forward to developing into my new role
over the next year and a half.

In my free time | am a keen netball player, coaching,
playing and umpiring at least three times a week,
and when I’'m not playing netball | am usually at a
meeting about netball.

Abbie can be contacted on 01823 250833 or by
emailing Abbie.Pepperell@equalitysouthwest.org.uk



The project aims to increase capacity within the South

West RDA and its projects and partners to be more

Equality and Diversity aware

Katie Pratt — Equality Development Officer

My main role over the next 18 months at Equality
South West is to lead on the South West Regional
Development Agency Equality Project.

The project aims to increase capacity within the
South West RDA and its projects and partners to be
more Equality and Diversity aware. Some specific
targets within the project include developing and
embedding the Equality Impact Assessment
process within the South West RDA, and putting

on a regional conference focusing on the Business
Case for Equality.

My previous roles have included working with
children and young people as Project Manager of
one of the first Safer Schools projects in the region,
Devon-wide Gypsy and Traveller Liaison Officer,
and Community Cohesion Officer for Plymouth City
Council, where | was responsible for community
safety, racist and homophobic incident reporting
systems and community tensions.

Outside of work | am trying to relocate from
Cornwall to Somerset (or at least Devon)!

Katie can be contacted on 01823 250834 or by
emailing Katie.Pratt@equalitysouthwest.org.uk
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Left to right: Samantha, Colette & Brenda

Colette Bennett - Senior Equality
Development Officer

| have been appointed as the Senior Equality
Development Officer, leading equality South West’s
Big Lottery BASIS project around mainstreaming
equality and diversity in the South West's third sector.
| am joined on the BASIS funded project by Brenda
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Weston, Equality Development Officer (Policy) and
Samantha Hussey, Administration Assistant.

| have worked for Equality South West since
February 2007 as an Equality Development Officer
and have previous experience in the private,

public and voluntary sectors and joined ESW from
Denbighshire County Council in North Wales where
| was the Council’s Corporate Equalities and Welsh
Language Officer. In Denbighshire | led on Equality
and Diversity issues across all of the Council’s
services as well as liaising with local and regional
equality groups. Prior to working for Denbighshire

| was employed as an Equality and Inclusive
Learning Policy Manager for the Learning and Skills
Council at their national office in Coventry. During
my time with the LSC | was the Contract Manager
for a range of projects relating to the Disability
Discrimination Act Part 4.

Outside of work | enjoy walking my two border
collies and | regularly attend folk music events
around the region.

Colette can be contacted on 01823 250813 or by
emailing Colette.Bennett@equalitysouthwest.org.uk

Brenda Weston - Equality Development Officer
(Policy)

Since becoming a mature graduate in social policy
my employment history has been fairly mixed, with
a strong policy, research and development flavour.

| worked in local government before setting up a
policy research unit in an FE college in the South
West. From there | went to work for UNISON South
West, and wound up in their head office in London
as a national Learning and Workforce Development
Officer before joining Equality South West as an
Equality Development Officer.

In a voluntary capacity I've been involved in
equalities-focused campaigns and organisations
in the region, including the Somerset Race Equality
Network/Council, Taunton Women’s Refuge and the
South West Regional TUC Women’s Committee. I'm
hooked on Radio 4, politics and cycling.

Brenda can be contacted on 01823 250814 or by
emailing Brenda.Weston@equalitysouthwest.org.uk



Why not subscribe to the email version of this newsletter?
It saves on resources and features quick links to external

references.

Samantha Hussey - Administrative Assistant

| am the Admin Assistant for the BASIS project
working for 18.5 hours per week. Previously |
worked for Somerset County Council and have
recently been on maternity leave. | enjoy spending
time with my family and friends, camping and
decorating!

Samantha can be contacted on
01823 250811 or by emailing
Samantha.Hussey@equalitysouthwest.org.uk

Charles Dorr - Equality Development Officer

As the most recent Equality Development Officer
to join Equality South West, | will be working full
time with Monika Stennett on the new two year
migrant worker project.

| was previously employed at the South West
Regional Secretariat where | also worked on
migrant worker issues, along with other policy
areas such as Gypsies and Travellers and local
authority finance and good practice.

My interests include sports, reading, travelling
and socialising with friends.

Charles can be contacted on 01823 250824 or by
emailing Charles.Dorr@equalitysouthwest.org.uk
Monika Stennett - Equality Development
Officer

| am one of the new Equality Development Officers
for the new two year project on Migrant Workers.

| am also Chairperson in the Polish Association in
Taunton Deane “Sami Sobie” supporting Polish
workers and their families in the area, running
numbers of local projects.

| was previously working as a care assistant for
Way Ahead Community Care Ltd. | also have two
daughters.

Monika can be contacted on 01823 250824 or by
emailing Monika.Stennett@equalitysouthwest.org.uk
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The Equality South West team were delighted
to discover that they had been successful in an

application to the BIG Lottery’s Round One BASIS fund

| Basis Project News

Big Lottery Building and Sustaining
Infrastructure (BASIS) Project -
Mainstreaming Equality in the South West’s
Third Sector

At the end of 2007 the Equality South West team
were delighted to discover that they had been
successful in an application to the BIG Lottery’s
Round One BASIS fund, one of only twelve
successful bids in the South West Region.

The project being funded, “Mainstreaming Equality
in the South West'’s Third Sector”, aims to help build
the equality and diversity capacity of the Third
Sector in the region. The project, which will run until
November 2012, is made up of a number of key
areas of work including:

¢ Mapping - finding out what organisations
already exist, that work in the field of equality
and diversity in the South West. Where they
are and what specialist support they can
offer to third sector organisations, and just as
importantly where and what the gaps are where
extra support may be needed.

e Research - looking at the exclusion of all the
equality communities (strands) in the region,
getting an overview of what information is
available and where it is so that third sector
organisations can use this as an evidence
base to inform both their work and their funding
applications.

e Awareness raising - both strand specific
€.g. on age, disability, gender, race, religion
or belief, sexual orientation and transgender
equality issues and on key thematic issues in
the region.

¢ Policy Development - the project will help to
develop equality and diversity policy in the
region and to put in place or build on existing
mechanisms, to ensure that the voice of
smaller local organisations that support under
represented groups, are heard at a regional
and national level.

Supported by
é The National Lottery®

through the Big Lottery Fund

K-

¢ Commissioning and procurement - with
the public sector will be examined, with work
undertaken to improve the capacity of third
sector organisations in relation to equality and
diversity. This will support them when tendering
for public sector work and when delivering
services. A toolkit building on existing work
developed in Cornwall will be further developed
to assist third sector organisations to examine
and improve their equality and diversity
practice and awareness.

e Staff development - work looking at the
knowledge and understanding of third sector
staff and board members and the accredited
training available to them will bolster and
complement other aspects of the project.

And finally, the funding will support the existing
work that Equality South West undertakes to
support and develop the seven Regional Equality
Networks (RENs), one each on age, disability,
gender, race, religion or belief, sexual orientation
and transgender.

The project is an exciting opportunity, to take
forward the equality and diversity agenda in the
South West, making the South West a place that
is renowned for promoting and championing fair
treatment and equal opportunities for all, we look
forward to working with partners to achieve this.

The BASIS Project Team receive a cheque for

£495,933 for the BASIS Project from the Big Lottery.
Left to right: Samantha, Rachel Ware from the
Big Lottery Fund, Paul, Colette and Brenda. 5












ESW and the South West Disability Equality Network
held a highly successful event at the Somerset

College of Arts and Technology

| Dlsablllty Equallty Event — 3rd June

Left to right: Paul Dunn,
Baroness Prosser & Jackie Longworth

ESW and the South West Disability Equality  Katie Pratt, Equality South West, who spoke about
Network (SWDEN) held a highly successful  the Disability Equality Duty and the impact on
event at the Somerset College of Arts and public bodies.

Technology, Taunton, on the 3rd June. Phil Harrison, Jobcentre Plus, who referred to the
changes in service provision and benefits due to

The purpose of the day was to hear from a number ,
take place in the autumn.

of keynote speakers, including:
The Conference elected a new Executive of people
from around the region for SWDEN, and a new
Chair and Vice-Chair who will represent the Network
on the ESW Board. Richard Pitman from Somerset
was elected as Chair and Diana Crump, Devon,

Baroness Margaret Prosser, Deputy Chair of the
EHRC, who spoke about some of the work that
the Commission is doing to improve services to
disabled people.

Steve Strong, Care Services Improvement and Sue McClung, Gloucestershire, were elected to
Partnership, who talked about personal budgets job share the Vice-Chair role.
and the individulisation process and some of the Contact details for the Executive and Officers are

projects that have been piloted around the country.  available from the ESW Office.

| Gender Event — 14th July

Fairplay South West (FPSW), the Regional Gender
Network and the Women’s National Commission
(WNC) are holding a joint event at the Somerset
College of Art & Technology to discuss the work of
the Commission and current and future priorities
for the Network.

The Chair of FPSW and ESW, Jackie Longworth
will ensure that the programme runs smoothly. The
keynote speaker for the day is Baroness Joyce
Gould, Chair of the WNC. Joyce will talk about the
work of the WNC and relate it to the importance of
people’s daily lives.

Maggie Smith-Bendall, Romani Gypsy Workshop discussions will give delegates
Representative, will talk about her experience of the opportunity of influencing FPSW's workplan
being a Romani Gypsy Woman in the South West. for the next year.

Holly Dustin, End Violence Against Women, will For further information contact Jinny on:

inform delegates about the national campaigntotry 01823 250832 or '

to eradicate all forms of violence against women. Jinny.Uppington@equalitysouthwest.org.uk
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ESW has seen the arrival of a much needed new

database called ‘Gold Vision’.

|ESW Board Away Day

ESW holds its annual Board Away Day on
the 11th and 12th of August in Somerset.

The two main discussions will be held

around our new Business Plan, and

developing a thematic approach to

“ employment and skills policies.
=

)
-

The new Business Plan will run
from 1st April 2009 until 31st March
2012. The Board will need to take
into account significant changes at
national and regional level and the
fact that ESW has grown from three
members of staff to ten in the last
twelve months.

===

N

Jackie Longworth
ESW Chair

Following on from the lead of

the EHRC we will want to develop a thematic
approach to policy development. In practice this
means that we will look at a particular topic, for
example health or transport, and bring all of our
equality expertise together to ensure that these
policies adequately reflect the diverse needs of
people in the South West.

New Database —
Gold Vision

ESW has seen the arrival of a much needed
new database called ‘Gold Vision’.

The database will enable us to record and access
our contacts more effectively and will hold more
detailed data. We are in the process of transferring
and updating all our current and new contacts.

If you would like to be added to our new improved
database please send in a form to Equality South
West, East Reach House, Taunton, TA1 3EN. The
form can be found on our website at:
www.equalitysouthwest.org.uk
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The Board has decided to start with employment
and skills, because this is where most people find
that acts of discrimination against them take place.

We are fortunate that a number of key regional
figures will be present to help with the debate,
including Malcolm Gillespie, LSC Regional Director
South West, Jim Neilson, Director of Regional Skills
Partnership, Suzanne Bond, SWRDA, Executive
Director of People and Skills, and Phil Harrison,
External Relations Manager, South West Region
Jobcentre Plus.

Arrangements for consulting with partners and
stakeholders will be agreed, and the active
consultation period is likely to run from October to
December 2008.

The Away Day will also provide an opportunity for
the Board to partake in a musical team building
activity. We have recently welcomed several new
Members to the Board, so are hoping this will

be an occasion for everyone to learn about the
different skills and backgrounds everyone brings
to the table.

Creation of a National
Equality Taskforce

Equality South West were delighted
when Harriet Harman, Minister

for Women and Equality, recently
announced that an expert equality
taskforce will be launched to look at the
impact of social class on equalities.

ESW welcome the Government’s
decision, as one of our current work
topics is developing the Gender Equality
Network for the South West region, and
this announcement underpins ESW’s
desire to address this much-needed
further dimension in our work plan. We
look forward to contributing in any way
we can, to help create a fairer society
where everyone has the chance to fulfil
their potential.



The heritage project would build the skills and confidence

of young people from across the region as well as
developing their ideas and creativity

|New Funding Applications
@Eﬂnée

Equality South West are currently Fairbairn
preparing two separate applications to the
Esmée Fairbairn Foundation - one of the largest
independent grant-making foundations in the UK.

Esmeée Fairbairn Foundation

The Esmée Fairbairn Foundation aim to improve
the quality of life throughout the UK and do this by
funding the charitable activities of organisations
that have the ideas and ability to achieve change
for the better and take pride in supporting work that

)

LOTTERY FUNDED

Heritage Lottery Fund -
Learning about our heritage

We are currently exploring an application to
fund work with young people to develop an
understanding of our heritage.

We are working with Fiona Phur, Regional Third
Sector Youth Development Officer, the UK Youth
Parliament, and the South West Seniors Network,
amongst others, to identify a small group of young
people to lead this project.

The project centres around young people between
the ages of 13 and 25, interviewing older people

might otherwise be considered difficult to fund.

Our applications centre on the culture and history
of Romany Gypsies. We aim to collect Romany
history (stories, artifacts, and traditions) to produce
an oral history and DVD resource for schools
across the South West region. This work will then
be celebrated by hosting a regional event for
Romany History month in June 2009.

Visit their website for more information visit:
www.esmeefairbairn.org.uk

from differing cultures and backgrounds, including
collecting photographs, film footage and artifacts
to exhibit around the region in the future. The
project would build the skills and confidence of
young people from across the region as well as
developing their ideas and creativity to build a
resource for schools and community groups in
years to come.

Such a project highlights the important contribution
the history and heritage of older people in the UK
have in promoting community cohesion and the
integration of different communities into modern life
in the South West.

| Promotion at Plymouth University

The University of Plymouth, a founder member
of the Athena SWAN (Scientific Women’s
- Academic Network) Charter,
was awarded Bronze SWAN
recognition in March 2006.

Plymouth has undertaken a series
of investigations, actions and
supporting measures to try to
improve the number of women
Principal Lecturers in all faculties.

A semi-structured survey was sent

* out to a random sample of half of the
women and men who were eligible

to apply in the next promotion round. Informed by this,

the promotions policy and procedures were revised.

Plymouth looked at the results for the 2002/03
promotion round and found that the change in policy
and process had made little difference: women were
still less likely to apply. A letter about the 2003/04
promotion round went from the equality and diversity
unit to Deans. It alerted them to the gender imbalance
in the eligible applicants and for the first time included
faculty specific information on the numbers of eligible
men and women.

Following the 2003/04 round there was a significant
increase in the numbers of women applying and
being promoted. In the 2004/05 round a letter

was sent to all eligible applicants encouraging
applications from women. Again there was an
improvement and the numbers of successful women
went up by 14%.
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Your shout...

| News from Partner Organisations

The Forum for Equality and Diversity in Somerset
(FEDS) is established as a network to promote
equality and diversity throughout Somerset,
through consultation, monitoring and support to
all sectors. The Forum is managed by a steering
group which is made up of representatives from:
organisations working within each of the six
equality strands; public bodies’ equality officer
groups; and the business sector. Compass
Disability Services currently manage the Forum
and are funded to provide a Development Worker.

The FEDS Work Plan meeting took place on 14"
May at the new Victoria Park Community Centre

in Sedgemoor. Our Commissioners, the Steering
Group, Members and anyone with an interest in
equalities and FEDS were all invited to attend to
brainstorm ideas about what we wanted to see
the Forum achieve over the next two years. We
were pleased to welcome some new faces and
ideas and would like to thank everyone for their
contributions. The Work Plan is being finalised at
the moment and will go to the next Steering Group
meeting for approval in early July. The last two year

| Equality South West’s
e-bulletin

ESW produce a weekly e-bulletin with news and
updates from all the different strands of equality,
if you would like to receive this information, along
with literature about events and seminars from
Equality South West please fill out our contacts
form, which can be found on our website:
www.equalitysouthwest.org.uk or

telephone: 01823 250832.

oooooooooooooooooooooooooooooooooooooooooo

Work Plan was very much about setting the Forum
up and agreeing on how we would work together.
The main theme in this forthcoming plan is about
creating a higher profile for FEDS and equalities
issues in general.

The latest FEDS Equality Networking session took
place on 12 June and a big thank you to Somerset
Gay Health for sponsoring a delicious lunch! The
session was supported by a different group of
people to the last one, and some interesting points
were raised and information shared. The next
networking lunch will be taking place in September,
for further details please contact Nat on:

0844 984 2828 or

email: nats@compassdisability.org.uk

=
C

ooooooooooooooooooooooooooooooooooooooooooo

If you would like this information in a different format, for example: Braille, audio
tape, large print, computer disk or community languages, please contact
Jinny, tel: 01823 250 832 or email: info@equalitysouthwest.org.uk.

12 www.equalitysouthwest.org.uk
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